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Veer Madho Singh Bhandari Uttarakhand Technical University
(l:onnerl) [jrtarakhand lcchnica] l rn ir ersit] Lstablishcd b) ,^ct no. .1 1511005 b) Ultarakhand (io\ cmmcot)
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Ref. No: 318 ruTU/EST-MED-APP/2024-25 Dile:.Ol10512024

Advertisement for Bnsasement of Med ical Officer on Part-time and
Nurse on Short-term basis

Applications are invited from eligible candidates for the post of Medical OIIicer on Part-time

basis and Pharmacist/l'rlurse on Short Term Basis

l. Medical Officer

No of Post
Maximum Age
Remuneration

: 0l (One)
: 60 Years
: To be demanded by the applicant Doctor

: 01(One) - Female
: 50 Years
: Rs.15000/-Per Month

Essential Qualifications: MBBS and must have completed rotating internship for one year

and should be in possession of a valid registration certificate (MCI or State Medical

Councit). followed by at least 3 years of experience in a recognized hospital, OR Post-

Graduate Diploma in an appropriate branch of Medical Science plus at least one yeal

experience in a recognized hospital. OR MD, or MS. in an appropriate branch of Medical

Science.

Job Responsibilities: The Medical Officer will have to visit University Dispensary on

altemate days in a week for 2 hours on each visiting day and shall also be available on call
for attending any emergency in the University.

Selection Process: On the basi,s oJ a personal inleraction to assess suitabilily at University
and remuneration sought by the candidate..

No of posts
Maximum Age
Remuneration

Essential Qualifi cations :

(a) Must have passed intermediate or 10+2 or equivalent certificate examination.
(b) Must have passed the examination held by the Nursing Council with three years

course in General Nursing and Midwifery (GNM) OR BSc in Nursing from a
recognized university OR with DMN, Dip/ Class I NAC Armed Forces with
verifiable experience.

(c) Candidate should have registered with Indian Nursing Council or from respective
State Nursing Council.

Experience: At least one (1) year of experience in the recognized hospital after passing
nursing with valid registration number.Any experience before the Nursing registration date
will not be considered for this purpose.
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Date of Joining: Immediate

2.Nurse



,ob Responsibilities: The Nurse will have to manage the university Dispensary, assist the Doctor'

andperformtheotherdutiesinthedispensary/Universityasassignedfromtimetotimeonall
workingdaysinofficehoursandshallhavetobeavailableoncallforattendinganyemergency
in the UniversitY any time.

Selection process: on the basis of a personal interview to assess suitability at the University'

GENERAL TERMS:

Mode of appointment: Engagement of Doctor will be on Part-time basis and Nurse on Short

term basis for 3 months initially subject to renewal on satisfactory performance on selection'

persons will be in the pay-roll of Outsource Manpower Agency'

Termination/Resignation: The engagement on part-time/short-term basis may be terminated

by giving one month prior notice on either side'

DocumentsRequired:candidatesarerequestedtobringrelevantcertificatesinoriSinaland
attestedcopiesofsameinsupportofage,qualification'medical/nurslngreglstration'internship
completioncertificate,experiencecertificateasapplicableatthetimeofinterviewalongwith
three PassPort size Photos.

.TheresultoftheinterviewwillbenotifledtothesuccessfulcandidatewithingTdays.

. The decision of the inteNiew board will be final'

.TheUniversityreservestherighttorelaxanyofthequalifications/experiencein
exceptional cases of meritorious candidates'

.Higherremunerat|onmaybegiventoexceptional|yqualifiedanddeserving
candidate(s).

. No interim question/clarifications will be entertained'

Schedule:

A. Doctor

venue: Board Room, Veer Madho Singh Bhandarl Uttarakhand Technical

University, Dehradun'

lnteraction: Date: Friday, 10 may 2024 Time: l'1:00 A'M'

B. Nurse

Venue: Board Room, Veer Madho Singh Bhandarl Uttarakhand Technical

University, Dehradun'

lnteraction: Date: Friday, 10 may 2024 Time: 1:00 P'M'

Terms and Conditiions of Engagement of the services of Doctor (on part-time basis)

1- To attend tolhe bonafide students, teachers, staff, officers in the university premises

who possess Health card during the prescribed duty hours as metioned. in the

advertisement (or for longer periods as may be necessary in case of emer8ency)'

2.Togiveadvicefreeofcharge,prescribemedicinesandadminsterinjectionsfreeof
chaige to the bonafide students, teachers, staff and officers in the university premises

who present themselves during the dispensary timings (duration may be changed as

and when considered necessary by the University)' You will be available for

consultation at your private clinic in case of requirement'

3- To perform duties similar to those of a General Medical Practitioner. lt shall be the

Docto/s responsibility to ensure that the qualifications he/she holds or acquires in

futuredonotrestricthim/herinanymannerfromrenderingtheservicesrequiredofa
GeneralMedicalPractitioner.HoWeVer,lfasperanystipulationofthelndianMedical
Association, the qualification he/she holds or acquires as the case may be' comes into

a conflict with university's requirement ot work as a General Practitioner, he/she shall

be required to ensure that no liability or responslbility on this account devolves on the



university under any circumstances and shall indemnify and keep indemnified the university at all

times against the same.
4. The dutie-s will also include, apart from other requirements as mentioned above:

(l) Tre;i;;;t of minor and majoi illness for which the Doctor may be called'

(ii) Treatment of emergency 
"u."i 

oiin" Universrty Health Card holders brought to the dispensary or in

the University's premises or orGiO"in" Univeriity's premises and reference to appropriate Hospitals

whenever called upon to atteno Lven when such necessity arises outside your normal working hours.

f iiil AOmi"iiierng if f typ"r ot lnjections - The responsibility fbr. administering all types of injections rests

with the Doctor tor rny rnio*aro reaction. As a rule, administration of injection by the Nurse in

Doctor's absence ,. o,aaour"g"d.1ne Doctor will be required to train the Nurse to administer routine

and simple type of injections when the work is heavy'

(r) t,";"da;i;;;;sings and .inoi.rig"n". ,re to be handled only by the Doctor. lf Doctor is convinced

' ' lni in" Nurse poisesses tne requLite competence, routine dressings may be handled by them'

5. To issue certificate in support oi i""u" on medical grounds wherever necessary and countersign the

certificates produced ov tt" .trJ"nG 
-teachers, 

s"taff, officers and employees from other qualified

,"Oi"ir pi"ititioners, if ihe Doctor is satisfied about the genuineness of the case'

6. To attend to officers anO ."rO"rs of their family at their iesidence when required by them and will be
- 

"nttflO 
to charge tnem nis viiit fee or consultaiion fee, as got fixed by the Doctor fromihe University

from time to time. Such visit fee/consultation fee, so fixed, will be inclusive of charges for

administration of injections, eti. No other charges should be levied by Doctor for.such visits.

T,lfandwhenrequiredtooo.o,theDoctorwillcertifyinSuChformsaSmaybeprescribedbythe
University from time to time as to ihe state about the health and / or fitness of students for study &

other activities or for service of any employee or any prospective employee who may be selected for

engagement / appointment at University or its campus

8. To issue order forms lpresciioeol on ihe approved chemists for supply of speciaycostly drugs or
- 

,nj""i,on. requrred for curative- purpose to ihe authorized users of Dispensary and forward copies

t#reor to the university for payment of the relating bilts, rf permissible as per university rules.

9. To use the Doctofs gooO officeit lont"it, fo, ,u"ring hospital facilities in case the authorized users of- 
di.p"ntuty or theirlamilies require such facilities. in other hospital'

10. To inspect the University pr"riii". on"" a month and report whether they are kept rn a sanitary and

hygienic condition
1 1 i;i; piopnytactic inocutations for typhoid, etc. and vaccination for small-pox whenever necessary.

iZ. f" *[.'it fieriodic quarterly 
-refoft' 

aOout the general health standard of the authorized users of

University dispensary.
13. Responsibilities for tire proper storage of medicines and their distribution and the Doctor will arrange

the maintenance of all necessary records for the purpose'

14'Toadviseondrugindents,andtocounter-checkthedrugstock.balanceandconsumption'
15 To give professlonal opinion including reasonableness of the cost of lreatment pertaining to the'- 

varidus items of medicai claims as and when the same are referred to the Doctor'

16. To attend to any other worx assrgn;O by the University from time to time relating to administration of- 
Univeisity,s Dispensary and othe; appli;able Medical Facilitles / Scheme applicable in the University

"" 
a* g;neratry performed / required to be performed by a General Medical Practitioner.

17. For the additional services whici-r are not covered in the terms and conditions of the engagement' the

Doctor will be paid as per the University rules applicable from time to time'

18. tn the event of the Doctor absenting from duty, he/she shall be required to make substitute

arrangements of doctor/S acceptable tdthe University viz. in terms of qualification and experience at

Doctor's own risk and cost.
19 The Doctor will be under the administrative hierarchy applicable in the university.

20. The engagement is purely temporary. No claim shall lie for regular employment on that basis at any

stage o; f;r pay and perks payable to emptoyees of the- University'

Zt. fnJ University reserves thb right to review the rate of remuneration from time to time and alter the
- 

Outy nours and location of dis[ensary at its discretion in the University premases in case it becomes

expedient to suit administrative and operational requirements'

22. Doctor's contract will be valid for the period detailed in the offer letter from the date of engagement

subject to acceptance the above terms and conditions

zg tn case of any breach of the terms and conditions the University reserves the right to terminate the

engagement of the Doctor forthwith without assigning any reason and without any claim for

compensation.
24. The boctor will adhere to the Code of Conduct as mentioned below"

Code of Conduct

a) Doctor shalt observe, comply with and obey all orders and directions which may from time to time be

given to him/her by any person or persons under whose jurasdiction, superintendence or control

he/she may for the time being be placed.
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b) Doctor sha ll maintain the strictest secrecy regarding the University 's affairs and the affairs of its

constituents and shall not divulge, directly or indirectly, anY informatio n of a confidential nature either

to a member of the public or to the Unive rsity's Staff, unless compelled to do so by judicial or othe

authority, or unless instructed to do so by a supe rior officer of the University in the discharge of

his/her du tres. No Doctor shall contribute to the press anything relating to the affairs of the University

without the prior sanction in writing from the University or PUblis h any document, paper, or information

which may come into his/her Posse ssion in his/her caPacity as Doctor of the University

The Doctor shall also maintain pati ent confidentiality and shall not share the patient profile with any

outsider/third Party The confidentiality requirement shall be perpetual and shall survive after the

termination of engagement from the University. The Doctor sha ll indemnify and keep the University

indemnified for any loss suffered by the University as a resu It of disclos ure of any confidential

c)

d)

e)

information
ooctorsnattservetheUniversityhonestlyandfaithfullyandShallusehis/herutmostendeavorto
p'ro.ot"tn"nt"rustsoftheUniversityandshallshowcourtesyandattentioninalltransactions'
'tto oocto|l shall take an active part in potltics or in any political demonstration or stand for election as

,"r0", to|. a Municipal councit, oistrict Board or any Legislative Body during their engagement with

the university.
No Doctor shall become or continue to be a member or office-bearer of, or be otheMise directly or

indiLctty associated with, any asio"iation / union or a federation of such trade union or resort to, or in

,.v *lv ,o"t any form or strire or farticipate in any viotent. unseemly or indecent demonstration in

"oin""iion 
wiin any matter pertaining to his/her terms and conditions of engagement

A Doctor shall not solicit or accept any gift from any employee/ visitors to the dispensary'

n Oo.to, shall not absent from tris/hei iuties without the permission from the University in prescribed

duiation and without making alternate arrangement acceptable to the University during his/her

absence. Such alternate arrangement shall not exceed ten days at a time'

n ooctor snatt not outsource/ sub-contract his/her service to the University

a oo.tol. shall not be under the influence of any intoxicating drink or drug while on duty and also

ensurethathis/herperformanceisnotaffectedbyanyintoxication.Further,theDoctorshouldalso
refrain from being in a state of intoxication in public place'

Explanation: The term ,,public place,,would include clUbS even exclUsively meant for members where

I il permlssiore for the members to invite non-members as guests' Par:.ald t!t]?ll?lti:.3'bli"

"onrSy"naua 
and all other places to which the public have or are permltted to have access' whether

0

s
h

on payment or otherwise.

k)NoDoctorshallindulgeinanyactofSexualharassmentofanywomanincludingwomenstudents.
employees at workplaie or ouiside with bonafide members of the University'

Explanation: For this purpose, "sexual Harassment" shall include such unwelcome sexually

deGrmined behaviour, whether directly or by implication as:-

i. Physical contact and advances,
ii. demand or request for sexual favours,
iii. sexually coloured remarks,
iv. showingPornography,
v. any indecent act hurting the dignity of woman

l) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature besides, all such

definition/interpretation as applicable in the statute/law
m) The contract is liable to be terminated if a Doctor is arrested for debt or on a criminal charge or is

detained in pursuance of any process of law.

n) Doctor shall not give, solicit or receive nor shalt offer to give solicit or receive, any gift, gratuity,

commission or bonus in consideration of or return for the referring, recommending or procuring of any

patient for medical, surgical or other treatment. He/ She shall not directly or indirectly, participate in or

6e a party to act of di;sion, transference, assignment, subordination, rebating, splitting or refunding

of any fee for medical, surgical or other treatment.
o) The provision above shaii apply with equal force to the referring, recommending or procuring by' 

him/her or any person, specimen or material for diagnostic purposes or other study/ work.

The contract is liable to be terminated in case a Doctor commits a breach of the code of conduct of

the U niversity mentioned above or the terms and conditions of the contract accepted by him/her,

drsplays negligence, inefficiency or indolence, or knowingly does anything detrimental to the interests

or in conflict with its instructions or is guil

p)

of the U niversity
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(To be submitted along with proof of qualification, age, experience' and other

do"rrn"no at the time if wutk in lnterview to the Registrar, Veer Madho Singh

Uttarakhand Techrical University' Suddhowala, Chakata Road, Dehradun - 248007)

FORMAT OF APPLICATIO N FOR DO

Name : . .,

TOR ART-TIME
relevant

Bhandari

1. Full Name

(Beginning With Surname) Fathers Name '

PHOTO

3

2 Date of Birth

Educational Qualifications

Age on (01-04-2024) Years Months Days

Name of lnstitute

4 Registration Details with Medical council of lndia or any other council recognized by Gol

5 Experience: No of Years . Functional Area

Location...........

6 Address of Clinic :

Contact details
Clinic Land Line Residence Land Line

l\4ob rle Email ld

I have read the details penaining to period of engagement, timings and place, job-role, terms & conditions, etc, on

University's website and understood the same .t hereby undertake to abide by the details given on website.

l)ate- ... . . . .. . . .. ... ... . t " ' '' 1

o

Year of
Completion

l\4ed ical

Degree

IV]BSS

MD

['lace-
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Signature of Applicant

@

7 Residential Address.

I Address for communication. .. . ..........



FORMAT OF APPLICATION FOR THE POSTOF NURSE
(SHORT TERM ENGAGEMENT BASIS

(To be subnritted along with proof of qualification, age, experience, and other relevant

do.ur.n,, at the time if Wutt in lnteNi;w to the Registrar, VeeI Madho Singh Bhandari

Uttarakhand Technical University, Suddhowala, Chakrata Road, Dehradun - 248007) PHOTO

Class
/Grade &
o/o ol
marks

1. Full Name Name : " " "

(Beginning With Sumame) Fathers Name

z. Nationality : ...................3. Gender: ........'4' Dateof Birth (DDMMYYYD

5. Marital Status (Manied / Unmarried /Widower/Widow) :

6. Address in Block Letters (with Pin Code / Tel No. if any)

a) For Correspondence

b) Pernranent Address..

c) MobileNo. .'................d)Email Id....... .

7. (a) Whether the applicant belongs to SC i ST : (if yes, please state SC / ST)

(b) Please state name of SC/ST

8. Educational and Professional Qualification from Class 10 onwards

Sr
No

Examination(Pa
ssed)

University/Board
/lnstitution

Year of
Passing

Subjects with mark
secured

1

2

3

4

5

Appeared or due to appear

6
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@

9 Experience (particulars ofall previous and present employment are to be furnished):

10. Area of specialization: ......

5

N

Name of relative Relationship Unit in which employed Post held

12. Any other information you may rvish to add: . . .

I have read the details pertaining to period of engagement, timings and place, job-role, terms & conditions, etc, on

University's website and understood the same .l hereby undertake to abide by the details given on website.

Signature ofApplicant

SN Name and

Address of employer/
lnstitution

Post held /
Pay & scale

of PaY

Whether
Central/

StateGovt.
/Public
Sector

Undertaking

Period of
service Permanent

or
Temporary

Reason for
leavingFrom To

I
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I 1. Details of relative employed in Un iversity or its Campus' if any:

Date- .

Place-


